Research and teaching activities relating to Health and Wellbeing at the Faculty of Business and Economics at the Berwick Campus
Current activity, and potential for further growth in this area, exists in two areas:

Research

· The theme of community building, which has been identified as a possible area of strength at Berwick, has significant health and wellbeing implications.  There is potential for work to be done that creates new knowledge, as Berwick is located a region that is currently experiencing rapid growth.
· The small scale of the campuses has allowed cross-departmental, and cross-campus collaboration, such as the project involving Marketing at Peninsula and Accounting & Finance, Economics, and Management at Berwick on business issues affecting rapidly growing regional communities.

· Dr Samy (Accounting & Finance) is working on measures of the effectiveness of schools and their links with their communities, which has wellbeing implications.
· Dr Howell and Dr Kirk-Brown (Management) are researching wellbeing issues in the workplace.

· The Tourism Research Unit has worked on national parks and nature trails, and has links with the Frankston City Council.

· Assoc Prof Frost (Economics) and Dr Halabi (Accounting & Finance) are working on a project that measures the effectiveness of country football clubs in developing productive links with their communities.

· Frost has also been involved in early planning discussions regarding the proposed Monash Sport Research Network.
Teaching

· Berwick staff teach Management and Tourism units that have health and wellbeing implications.
· Berwick staff teach units in the Sports Management Major at Peninsula (as do Clayton and Caulfield staff).

Where to from here?

Many of the activities listed above are the result of collaborative work that would not have been possible had academics been working in isolation.  The strength of a multi-campus university is that it may allow such mutually beneficial interaction.  While recognising that some researchers prefer to work alone, there is much to be gained by maintaining fluid arrangements that allow staff to teach at and research with colleagues at other campuses.  Cross-departmental activity has been highly productive; there is no reason why cross-faculty activity should not succeed also.
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